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“It’s clear that a lot of people have been working here for a long time and want to do 
things the way they have always been done. It’s divided: some are very open for new things 
and others just want to do the job they were once given and not make any changes.”
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“The goal is to just to save money”
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“If you already know the person it’s easy to just send a message.”

“I have been working here a long time so I have a lot of networks.”
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